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In everything, therefore, treat people the same way you want them to treat you, for this is the Law and the Prophets.’’ Mathew 7:12
This policy has at its core, the above quotation and reflects the need for fairness and forgiveness.

Accessibility Plan. March 2014
Definition of Disability:

Disability is defined by the Disability Discrimination Act 1995 (DDA):

‘A person has a disability if he or she has a physical or mental impairment that has a substantial and long term adverse effect on his or her ability to carry out normal day to day activities.’

The purpose and direction of the school’s plan: vision and values

At Kevil Church of England Primary School we are committed to giving all of our children every opportunity to achieve the highest of standards. We do this by taking account of pupils’ varied life experiences and needs. We offer a broad and balanced curriculum and have high expectations for all children. The achievements, attitudes and well-being of all our children matter. Keevil Church of England Primary School promotes the individuality of all our children, irrespective of ethnicity, attainment, age, disability, gender or background. 

Our school aims to be an inclusive school. We actively seek to remove the barriers to learning and participation that can hinder or exclude individual pupils, or groups of pupils. This means that equality of opportunity must be a reality for our children:

We acknowledge that there may be times when this is impossible or inappropriate, despite our wishes or best efforts.
· The school is located on a single site

· Entrances to all classes are flat

· There is provision of a disabled toilet

· Corridors are wide enough for a wheel chair

· The playground is accessible to all children
	Possible Accessibility Issues
	Situation at Present
	Action/objective
	Time scale
	Person(s) involved
	Monitoring

	Achievement of pupils
	Because of the size of our school all pupils receive support to meet their needs regardless of gender, race, disability. Data shows no obvious inequality  in achievement,

All pupils attend educational visits
	Continue to use AFL and Classroom Monitor regularly and provide additional support and intervention 
	ongoing
	Teachers and Teaching Assistants
	Regular HT, teacher, IC meetings to monitor progress and impact of support

	Sports
	All pupils are given an equal opportunity to participate in sports. We promote inclusion
	Continue to offer sports to all pupils
	ongoing
	Teachers, teaching assistant, 

PE co-ordinator

Sports coaches
	List of pupils participation

	Staffing
	Recruitment – all positions advertised are open to males and females, applications from disabled people etc. are welcome. Applications are judged strictly on merit
	To ensure all applications are considered purely on merit
	As and when vacancies arise
	Governor/ HT
	Governor/ HT


	Possible Accessibility Issues
	Situation at Present
	Action/objective
	Time scale
	Person(s) involved
	Monitoring

	Use of supply teachers
	We contact an agency who supply teachers both male and female, depending on availability. Any preferred choice is based on relationships with the pupils and ability to follow the schools discipline code and teaching ability.
	To ensure appropriate supply cover obtained to promote continuity and progression in children’s learning
	ongoing
	HT/teachers
	Regular HT/Teacher meetings to monitor progress and impact of teaching

	Students inc work experience
	Placements are encouraged from both males and females

Placements are welcome from those with disabilities
	To ensure all students receive appropriate training and that trainee teachers promote continuity and progress in children’s learning
	As and when students are in school
	HT/ student mentor
	Mentor meetings with the student

Regular HT/teacher meetings to monitor progress and impact of support 

	Outside agencies
	Male and female nurses, educational psychologists,  BSS, SEN team etc. are welcome into the school
	To ensure all pupils have access to appropriate support
	As and when required
	HT/SENCO/teachers
	HT/SENCO regular meetings to monitor progress and impact of support

	Governors
	Positions are open to all. If we are in the fortunate position of having more governors than places the schools needs will be paramount
	To ensure the school is well governed
	As and when vacancies occur
	Chair of governors/HT

Governor services ( if required)
	Annual review of the Governing body


	Possible Accessibility Issues
	Situation at Present
	Action/objective
	Time scale
	Person(s) involved
	Monitoring

	Policies
	Policies regularly reviewed
	To ensure all policies are considered and meet any statutory duty and government guidance 
	Ongoing – whenever new policies are written
	HT/Teacher/Governors
	Governors 

Policy reviews

	School improvement and development plan
	
	To ensure when plan is written explicit mention is made to accessibility- if applicable
	ongoing


	HT/Teacher/Governors
	Governors meetings, reviews of Development plan

	Procurement
	Services are requested without reference to disability
	To continue to ensure all services are requested based on the needs of the school
	ongoing
	All staff
	Copy of orders and requests

	Outdoor Learning
	Researching possibilities for developing this area at the school
	To set in place an outdoor learning programme led by school staff
	To be in place by end 2014/15
	Head teacher to lead and TAs to be trained
	Head Teacher to assess outcomes
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